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In This Issue President’s Word
As I am new to the role of President, I thought it would be fitting to fill you 

in on who I am, as well as inform you about a few issues of importance to 
CACSD.  

I work and live on the campus of Providence University College & Seminary.  I 
will be starting my 7th year at Providence as the Director of Student Development and 
my 13th year overall in Student Life.   Providence is a great school, my work is enjoy-
able and my staff are a supportive and unified team – how great is that? As I type this, 
I glance out of the windows in my office and see my white house tucked away in the 
trees and bush (which is wonderful when it is not inhabited by millions of determined 
mosquitoes), with our car sitting close to the gravel road which extends 500 meters out 
to the highway where my 6 year old daughter catches the bus, that whisks her away to 
her Grade 1 class in a rural elementary school.  This highway also takes us to a small 
community church 10 minutes from our house and connects us to Steinbach and Win-
nipeg which are 20 and 30 minutes away, respectively.  A little earlier I saw my Bichon 
sniffing in front of the house and my wife mowing the lawn as she took a break from 
her preparations to teach Kindergarten in the fall.  There you have it, a small glimpse 
into my life.  

It is hard to believe that it is already more than a month since our annual CACSD 
conference, which was held at The King’s University College in Edmonton.   King’s 
did a fabulous job hosting us and in creating a great setting to learn and network in.   
We had the largest attendance at a CACSD conference in recent history, with over 
50 members.  Another major highlight was joining together with CHEC in their first 
national conference and being able to meet with various presidents and institutional 
leaders.  I believe that the status of CACSD was elevated and the work of our Canadian 
Christian Student Development departments was better understood and valued through 
these interactions.  I will continue to be in communication with Justin Cooper, Execu-
tive Director of CHEC, as we look at practical ways of continuing our partnership.  

Planning is already underway for our 2013 national conference at Redeemer Uni-
versity College in Ancaster, Ontario.  I have full confidence that the conference will be 
well hosted and consist of high quality workshops and plenary sessions.  Reserve the 
last week of May 2013!

The CACSD Executive will be a fun and rewarding group to be a part of this year.  
Beyond our ability to work as colleagues, we have been fortunate over the years to 
be friends as well.  Nancy Hartholt (VP) and Micah van Dijk (Publications Editor) 
have given a lot to CACSD over the last few years.  Nancy has spent countless hours 
working through conference details ensuring that everything will run well, so that the 
membership will experience the best conference possible.  Micah has increased the 
content and quality of the Partner making it into a top-notch publication.  George 
Sweetman (Secretary Treasurer) and Alicia Kruisselbrink (Membership Coordinator) 
are new executive members whom I believe will be a great fit.   The Executive meets 

on a regular basis through conference calls and through an an-
nual in-person fall meeting (Oct 2012 at Redeemer).  

CACSD is a healthy organization that is moving forward.  
I encourage you to help us in maintaining and increasing our 
health by communicating with each other and through meet-
ing together in your regions.   CACSD values the gathering of 
colleagues and will make bursary money available for some 
schools to host a regional meeting.  

May this summer be one of rest and fulfillment in God.   

Marlin. 
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Stopping the bully 

Yawning through an anti-bullying lesson or assembly 
is no longer just reserved for elementary and high 

school students. As bullying becomes a rising concern for 
parents of undergraduate students, student services depart-
ments in post-secondary schools are called to answer for the 
bullying on campuses. Bullying, commonly understood as 
repeated and intentional aggressive behaviour that often in-
volves an imbalance of power, is occurring more often with-
in colleges and universities than many would like to believe. 
Researchers Walker, Sockman, and Koehn (2011) found 
that up to seventy percent of those bullied in high school 
become bullies in college, and that forty to fifty percent of 
students involved in bullying in some capacity continue the 
cycle after graduating high school. Bullying in college or 
university can lead to depression, anxiety and suicidal ide-
ation (Craig & Pepler, 2007). Bullying has also been found 
to be connected to an increase in many of the disciplinary 
issues student services work with every day, including al-
cohol overconsumption, smoking, problem behaviours, and 
low commitment to academics (Walker et al. 2011). The 
price of professional anti-bullying programming continues 
to soar, and smaller institutions are looking for ways to ad-
dress bullying using internal resources. There are many dif-
ferent approaches to creating anti-bullying initiatives in the 
post-secondary school setting, but the question is, are they 
actually effective?  There are new challenges to consider 
when creating cohesive bullying initiatives. Implementing 
anti-bullying programs for undergraduate students is diffi-
cult due to the changing nature of bullying behaviour, the 
perceived juvenility of the term ‘bully’, and the blurred lines 
between bully and victim.

Media coverage and parental outcries may lead Canadi-
ans to believe that we are on the brink of a bullying epidemic.  
The truth of the matter is that there is no proof that bullying 
has increased. What we do know, however, is that bullying 

ALiciA KruisseLbrinK

has changed (Cloud, 2012). With the introduction of easy-
to-use social media technology, students have found a new 
way to interact with one another; and a new way of inflicting 
emotional harm through cyber-bullying.  After Walker et al. 
(2011) conducted a study on bullying on the internet, they 
suggested an expanded definition for cyber-bullying: 

 Cyber-bullying can also be considered loss of privacy, 
where personal information, passwords, photos, or messages 
are sent without permission (Juvonen & Gross, 2008).  A de-
rogatory term does not need to be spray-painted on a locker; 
it can be captioned on a demeaning photo and forwarded to 
fifty friends. An example of this type of harassment is found 
on websites such as www.campusgossip.com, a popular site 
where belittling photos with derogatory captions are made 
public to be shared and commented on by students in other 
universities. College and university students report being 
stalked, taunted, sent unwelcome pornographic material, and 
more (Juvonen & Gross, 2008). 

Cyber-bullying demonstrates a challenge to anti-bully-
ing initiatives in post-secondary education for a number of 
reasons. Studies show that students typically do not involve 
other adults in cases where they are being bullied through 
technology (Juvonen & Gross 2008). There can be few to no 
witnesses to cyber-bulling which increases feelings of isola-
tion and helplessness (Solberg, Olweus, & Endresen, 2007). 
In addition, many students are not quick to define harass-
ment through technology as bullying at all. When creating 

|  Vol.12, Issue 1, Summer 2012   |   3   |

Winter Submissions due by Dec. 15, 2012. Contact Micah at MvanDijk@reDeeMer.Ca

Cyber-bullying should be considered the use 
of interactive technologies including social me-
dia, cell phones, (text, video, voice or picture 
messaging), instant messaging, or other newly 
developed technology based communication 
tools. These tools are used to deliberately and 
repeatedly deliver slanderous, harassing, obses-
sive, or obscene messages that result in harm of 
the recipient.

Challenges to creating anti-bullying 
campaigns in post secondary schools



or revising anti-bullying initiatives, student development 
professionals should clarify what constitutes bullying, and 
when action should be taken. This represents a challenge as 
only the recipient can verify the extent of harm, whether the 
behaviour was meant intentionally for harm or not (Walker, 
et al. 2011).  Cyber-bullying, if left unchecked, can be a de-
structive force that defines a young adult’s educational ex-
perience.  Student Life staff must be vigilant as it is far too 
easy to dismiss harassment through technology as a minor or 
excusable offense.

In fact, the failure to recognize mistreatment as bully-
ing is another challenge student services face in addressing 
the bullying problem. When working with students, the term 
“bully” has become ineffective in framing the issue at the 
university level.  Bullying is seen by students as an elemen-
tary school problem (Cloud, 2012). Wendy Craig, a psychol-
ogist from the Bully Lab at Queen’s University was quoted 
in Maclean’s Magazine arguing, “They view the term [bully-
ing] as adult driven. Teens don’t generally use the term” (as 
cited in Teitel, 2011, pg 31). So then, how do young adults 
refer to bullying behaviour?  For many post secondary stu-
dents, the term bullying is replaced by the term ‘drama’. A 
student could be said to be involved in a lot of drama if there 
are accusations, name calling, unwelcome messages or inva-
sion of privacy, all things that professionals define as bully-
ing behaviour (Teitel, 2011). 

The problem with the term ‘drama’ is that it encompass-
es both small indiscretions and powerfully destructive ones, 
leaving student life professionals at a loss.  How do we get 
students to care about the bullying issue when the term it-
self has become outdated and passé? It is up to each student 
services office to determine how they choose to name the 
bullying problem. Perhaps it is time to refer to this negative 
behaviour using a term that implies a more serious connota-
tion and consequence.  

Another obstacle in tackling the bullying problem in 
post-secondary schools is the false dichotomy between bul-
lies and victims. Typically research has been conducted 
focusing on a bully vs. victim paradigm, and anti-bullying 
campaigns are conducted with that emphasis. However, to 
overlook students who are both bullies and victims would 
be a mistake. Researchers have distinguished four different 
participants in bullying: the pure bully, the pure victim, the 
bully/victim, and those who are not bullied at all. (Gudjons-
son, Sigurdsson, and Sigfusdottir, 2009). Students who are 
bully/victims are psychologically more disturbed than a pure 
victim or bully, and will be more ostracized by their peers, 
are more likely to have problems in conduct disorders, dem-
onstrate lack of focus on academic pursuits, and have a high-
er reported level of loneliness and depression (Solberg et al, 
2007). Also, bully/victims may be harder to confront. They 
have been found to be less likely to report issues of bullying 
behaviour, and lie about it when questioned (Gudjonsson et 
al. 2011). 

 In order to break the cycle that the bully/victim is caught 
in, professionals should understand each type of bullying 
participant, and take distinct disciplinary and support actions  
in each case. Student services should be aware of bully/vic-
tims and look for signs of this behaviour.

The sad fact is that the problem of bullying isn’t going 

|  Vol.12, Issue 1, Summer 2012   |   4   |

anywhere. There are a number of challenges that face each 
student services professional in addressing bullying; how-
ever, hope is not lost; it is still possible to establish a firm 
anti-bullying policy in Student Life. Awareness of the cur-
rent issues, including cyber-bullying, bullying disguised as 
“drama”, and being aware of bully/victims, is key to com-
prehensive anti-bullying. Finally, there are a few other steps 
to anti-bullying that have proven helpful. Dr. Stuart Twem-
low, co-author of Why School Antibullying Programs Don’t 
Work and a former Baylor College of Medicine professor, 
suggests that rather than focusing on the bully or victim in 
anti-bullying campaigns, success can be found by targeting 
bystanders, those who witness bullying, whether it is in the 
classroom or on their Facebook minifeed (Cloud, 2012).  
Finally, staff and faculty should become involved. Keeping 
others within the institution aware of Student Life efforts 
and outlining whom to contact if signs of bullying occur will 
unite the school around this issue. With this information in 
mind it is possible to overcome the obstacles of anti-bullying 
and make a positive impact in students’ lives.

alicia KruisselbrinK is the residence Director and
Financial Aid Officer at Emmanuel Bible College in Kitchener, 
Ontario.  
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Editor's NotE

Most colleges/universities have staff or student volunteers that 
plan activities and events for their students to participate in 

outside of their academics. Often these events are looked at as filler 
or entertainment to be enjoyed and then their benefits forgotten by 
the morning.   I believe it is important that student development 
staff see the role that events and activities can have in student suc-
cess.  Properly planned activities can help develop a person holisti-
cally, facilitate healthy life balance, provide student-leadership op-
portunities, and create culture beneficial to campus and society.  
 Many CACSD institutions want to develop well-rounded stu-
dents who are competent in their area of study, good citizens, and 
Christians with a strong faith, equipped to take on interpersonal 
challenges life will present.   For example, one of the four great 
goals of Redeemer University College is “Developing and equip-
ping the whole person”  Campus activities and events is a tangible 
classroom for teaching moments in a students social life, spiritual 
growth, citizenship and service, and self-awareness.  While the 
academic classroom is the natural arena for students to learn about 
their area of study.  The difficulty of developing and equipping the 
whole person is integrating the  academic and co-curricular expe-
riences together.   We have not succeeded if they merely run in 
parallel but must continually seek bridges and connections in both 
directions between academics and campus events.   The institution 
can model this  healthy intregration which can fertilize a student’s 
transformational growth.   
  Stephen Covey addresses the topic of balance in his book, 
“The 7 Habits for Highly Effective Listening.”  He says “Many 
people seem to think that success in one area can compensate for 
failure in other areas of life.  But can it really? ... But can success in 
your profession compensate for a broken marriage, ruined health, 
or weakness in personal character?  True effectiveness requires bal-
ance. (161)”  The university can provide events that encourage bal-
ance and whole person development such as active opportunities 
in the winter, stress-relieving activities during exams, learning op-
portunities at the beginning of the semester.   For example, a group 
of students partnered with Redeemer Student Life to organize a 
trip to the zoo a few days before the exam period started.  As the 
last few weeks of essays occurred and the stress of exams loomed, 

students talked excitedly about the upcoming zoo trip.  After our 
trip, I asked students why the trip was so popular?   None of them 
could give a definitive answer as to why it resonated so much with 
them at the time of the trip.   I think that if we had run it at any other 
time in the semester, the experiences and learning outcomes of the 
students would have been very different.       
 Students will often come to the activities office with an idea 
for an event, whether it be midnight capture the flag in the aca-
demic building or human pacman.   During the conversation, I try 
and gauge whether the student believes so much in their idea that 
they are willing to stretch themselves into unfamiliar territory by 
helping plan it.  If they are, then I’m ready to work with them on 
the idea.   I believe campus activities can develop student-leaders.  
For example; I showed a video clip to my orientation leaders where 
a dancing guy at a concert inadvertently started a whole group of 
the crowd to join him in dance.  I wanted to encourage my leaders 
to be brave and take risks in their roles.  First, I outlined the vision 
for our orientation program, then I gave them my permission to be 
creative leaders in that vision.   I wouldn’t get them in trouble as 
long as they were trying to pursue the vision.   After our first day of 
orientation, a student came up to me and said:  “I did it, I was the 
dancing guy!  I saw an area that I could lead, I led by example, and 
soon the whole crowd of 200 people was following me.”    This is 
just one leadership lesson that was taught through video and prac-
ticed in an actual event.   Many other leadership lessons can be 
learned through student leaders at activities.  
 And finally, campus activities create culture.   One can argue 
over the exact increment of influence a particular event may have 
on either the good or the bad development of culture but I think it’d 
be hard to argue that an event can occur without any development 
or reinforcement of culture.   When I speak of culture, I mean the 
microcosm of your college culture all the way up to the macrocosm 
of your country or continent’s culture.  
 Perhaps a good place to start is by asking what is culture and 
why should it matter.   Andy Crouch in his book “Culture Making” 
looks to Ken Myers for a definition of what culture is and why it 
matters.   “Culture is what we make of this world. (Crouch, 23)”  
Many arguments and books could and have been made for other 
definitions but this one captures two elements of our interaction 
with the world which are inseparable.    Culture is what we make 
of this world in terms of how we perceive and think about things.   

Creating Campus Culture Through Events  
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Culture is also what we make of this world in terms of what we 
actively create whether that be events, lectures, music, houses, gar-
dens and more.   I’m convinced both are absolutely necessary but 
there is not an order as to which one should start.   When I do, it 
should shape my thinking.   When I think, it should shape my do-
ing.   
 This brings up an interesting side-tangent that is too important 
to ignore at this point.  One of the biggest mistakes I made when I 
first started as an activities coordinator was that I focused to much 
on doing or planning events without thinking.   This is counter-
productive and can be harmful to your campus culture.   As time 
went on, I tried to increase my practical competencies at activity 
planning (budgets, logistics, equipment knowledge, etc.) as well 
as my philosophical understanding of “Why” I was planning that 
particular event (context, learning-outcomes, cultural significance, 
etc.).    So if you are planning an activity, try to balance both the 
thinking and the doing.   
 An excellent example of a campus that is creating culture 
through thinking and doing is Calvin College in Grand Rapids MI.  
The Student Activities Office will plan a concert series each year 
with well respected main-stream artists who are creating excellent 
art.   During these concerts, the office has created a culture in which 
the audience is respectful and engaged during the performance.   
Before the concert, a play-bill (biography of the artist and a sum-
mary of their work) is given to each attendee outlining the artist 
and their work.  During the concert, the audience is encouraged to 
engage with the artist in whatever manner is appropriate (Dance 
when the art calls for dancing, be still when it calls for silence, etc.).  
And finally, the Student Activities Office asks the artist to answer 
a few questions from the stage about the performance and their 
art.   Calvin creates excellent cultural events for their students to 
learn from and also as a result, Calvin College has cultural impact 
on mainstream artists in that they desire to play at Calvin because 
their art will be appreciated and the audience will be respectful.   
Through thinking and acting, these campus activities create as well 
as influence culture.      
Events cannot be seen as merely entertainment or time-wasters.  
The role that activities play can be extremely important in fostering 
holistic development of our students, encouraging healthy balance, 
developing leadership skills and creating cultural benefits to cam-
pus and society.  So the next time you’re involved in planning an 
event for students, ask these questions:   

QUESTIONS TO ASK WHEN PLANNING YOUR NEXT EVENT:
1) What benefit will this event have on those attending? (fun, 
educational, relaxing, physically active, etc.) 

2) Are there students involved in the planning? 
   a. Are they being taught the skills needed to succeed?
   b. Are they being stretched to practice new skills? 
   c. Is there a debrief for leaders after (this is where lots of learning happens)

3) Will this event positively influence Culture (Andy Crouch has 
four questions to help with this discernment in Chapter “2” of his 
book)
   a. What does this event assume about the way the world is?
   b. What does this event assume about the way the world should be?
   c. What does this event make impossible?
   d. What does this event make possible?
 
Micah van DijK is the Activities and Orientation Coordinator at Redeem-
er University College in Ancaster, ON and the editor of the PARTNER.  
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Stacy Hunter

Canadian University College

Member Spotlight 

Location: Lacombe, Alberta 
Year of first semester of Canadian University College:  1907

Degrees offered: CUC offers more than 20 undergraduate degree pro-
grams out of the following divisions and schools: Division of Arts, Divi-
sion of Science, School of Business, School of Education

Mission Statement: Canadian University College will be the school of 
choice for those students who desire a quality education in a Christian 
setting that values individual achievement and the spirit of community 
renewal.

Current Enrollment: 493 FTE 
Students in Residence: 339 
Resident to Commuter student ratio:  69% residence
# of International Students: 53
Residence style: 2 locations are dorm style and include a bathroom in 
each room; 1 location is apartment style with 2 to 4 rooms sharing a liv-
ing room, bathroom and kitchen; 2 locations are honour houses.
Residence requirements: Students with less than 64 semester credits 
must live in the dormitory unless they are exempt based on age, part-
time status, GPA, or living with faculty or family.  
Food Plan: For dormitory residents, the system used is a combination 
of “pay per-item” and “minimum term charge.” Three meals are served 
during the week and two meals served on weekends. 
# of Student Life Staff:  3 resident deans, 4 student deans, 16 RAs, 3 
staff in Student Success Centre, 5 staff including chaplains in Student 
Services
Tuition Cost per year: University College:  $363 per credit (full load is 
32 credits)
Food and Housing Cost per year: $6400

What do you love most about working in Christian Student Development?
I love to work with students, providing them with opportunities to lead and 
be successful. I love to work with the student life staff of this campus that 
have such a passion for the work they do and the desire to help students.

What do you find the most challenging in the work you do? 
With over 22 different committees that I either belong to or chair I 
find the juggle of responsibilities to be a challenging one especially 
when each area deserves the same amount of care and attention. It is 
a challenge sometimes to figure out a solution when the needs/limi-
tations of the institution and the needs/wants of the students are not 
necessarily the same.

What do you think Christian Canadian Student Development must 
focus on moving into the future?
One of the end goals of a graduating student from Canadian University 
College is that they improve the quality of life for the campus, local and 
global communities. One key way this can happen is by providing stu-
dents with leadership opportunities; whether they choose to lead a small 
group such as a praise team or a prayer group; choose to lead by example 
as a team captain or campus club leader; or take the challenge of a resi-
dent assistant who supports the living environment of students in cam-
pus housing by providing spiritual and social opportunities. Off campus 
leadership includes mission trips, becoming a student missionary, or stay 
at home to serve in the local community projects such as sunshine bands, 
soup kitchen, prison ministries, or Native ministries. Regardless of what 
the job might be, students need opportunities to lead.

Stacy Hunter is the Vice-President Student Services at Canadian 
University College in Lacombe, Alberta.     
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Position: Vice-President Student Services
Education: BPE, BED, Ma in Educational Leadership and admin-
istration
Year’s working in Student Life: 5
Year’s as a cacSD Member: 5
conferences attended:ambrose ‘09, king’s ‘12



An Inward Journey
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“I can’t do it anymore!” These words tumbled out of my 
mouth as I began to sob uncontrollably. It was Christmas 

2007 and I was sitting on the couch in my parent’s home in 
Langley. For the past several months I had been feeling a 
build-up of anxiety and nervousness. I was easily irritated 
and had difficulty relaxing. The week before, I had barely 
slept 3 hours a night. I was physically exhausted, mental-
ly overwhelmed, emotionally vulnerable, and spiritually 
drained. My cry the next several months was that of David 
in Psalm 22, “My God, why have you forsaken me? I cry 
out by day, but you do not answer, and by night but I have 
no rest.”
 How did I get here? I had always prided myself in being 
a strong person. I was the one that people turned to when they 
needed advice or help. I was the one who appeared to have 
things pretty much together. I was quick to say yes when 
asked to do something and the more I had to do, the better I 
seemed to feel about myself. So what happened? How was 
it that verses like “Come to me all you who are weary and 
burdened and I will give you rest” (Matthew 11:28) and “the 
peace of God which passes all understanding” (Philippians 
4:7) which I had quoted often to others seemed so far out of 
reach for me?
 Early in January I went to our president and explained 
my situation. As we explored what was going on we identi-
fied four issues or patterns in my life. I was constantly look-
ing for acceptance and approval from others. I had an in-
credible need to always be in control or take control of my 
circumstances. I was driven by a performance/perfectionist 
mentality that often left me breathless. I had unrealistic ex-
pectations (mine, others, God’s) of myself that I could never 
live up to. Until I was willing to face these issues and deal 
with them I could not find freedom.
 Being the stubborn person I am I chose to keep pushing 
ahead, trying to convince myself and others that I could fin-
ish the semester. But things got worse. I began to have more 
physical symptoms (chest pain, difficulty breathing, panic 
attacks at night, increased loss of sleep) until I finally laid 
aside my pride and admitted I needed help. On March 17th 
I began a three month leave of absence to begin facing my 
inner struggles. 
 The weeks that followed were painful as I began to “peel 
back the onion layers” and allow the searchlight of the Holy 
Spirit to illuminate areas in my life I had been unwilling 
to face before. Psalm 139:23-24 became a regular prayer, 
“Search me O God and know my heart…” He did just that 
and slowly the cycle of ‘perform--look for praise--be disap-
pointed--try harder’ was broken.
 As I look back there were four key things that played 
into my recovery. The first was a two-day personal retreat. 
I simply read God’s Word and a couple of books, took time 
to pray, meditate, and let the Holy Spirit examine my heart. 

I have never cried so hard but God was moving in me! I 
also took my guitar and played for hours writing a couple 
of songs which expressed what was going on inside me and 
which God used as part of my healing.
 The second was an eight-day visit in mid-April with 
a couple in North Carolina who have a ministry to broken 
and hurting people in ministry. This was an intense time of 
personal challenge and soul-searching for me and my wife 
Maureen. During one session I was struck with the reality 
that throughout all my years of ministry I had taught about 
God’s love but didn’t really know his love or presence in 
my own life. More tears! But as I wrestled with this con-
cept during some personal time I was able to confess and 
receive God’s love and acceptance for me.
 The third event was even more difficult to deal with. At 
the end of March it became apparent that my Father’s pros-
tate cancer had returned after several years of remission. In 
a few short weeks his body deteriorated rapidly until death 
took him on April 27th. Because of my leave from work 
I was able to be with him and my mother for the final six 
weeks of his life. This turned out to be part of the healing 
I needed. God gave my Dad and me many good moments 
together to talk about the past and clear up any “old busi-
ness.” Upon returning from North Carolina his condition 
was very weak but in one of our times together he pulled 

DarrEL SchMiDt
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me close and whispered, “You’re my hero.” I will never for-
get those words of affirmation and love. Less than a week 
later he was gone.
 A fourth factor in my healing was the support and love I 
received from my wife, my family, and the school. Not once 
did anyone give up on me. All my fears about what others 
would think were blown away. I came face to face with the 
simple yet profound reality that I needed people in my life! 
As I became honest with where I was and allowed others to 
minister to me through prayers and words of encouragement, 
many of those false expectations fell away and were replaced 
by God’s peace. On June 23, 2008 I was finally able to re-
turn to work. God had restored a broken person and given 
new hope for a healthy future. Have I had doubts or difficult 
days? Absolutely! But when those times come I lift my eyes 
to the One who can give help (Psalm 121:1-2). My trust and 
my confidence rest solely and securely in Him. Praise God 
for His healing work of grace!

Here is what I have learned through this inward journey:

1. I need to rest in Christ and not try to do things on my own 
(Matthew 11:28-29)

2. I need to “let the peace of Christ rule in my heart” 
(Colossians 3:15)

3. My dependency must be in God alone as I give up control 
(Proverbs 3:5-6)

4. I need to daily change my mindset—“We have the mind of 
Christ” (1 Corinthians 2:16)

5. I am fully accepted in the Beloved (Ephesians 1:6)

6. God loves me unconditionally and beyond measure
 (Ephesians 3:17-19)

7. I desire to know God personally and intimately, not just 
know about Him (2 Peter 1:2-9)

8. My desire is to please God not man (Colossians 3:23)

9. My focus needs to be on Christ, not myself. 
(Colossians 3:1-2)

Darrel schMiDt  is the dean of students and a Faculty mem-
ber at Peace River Bible institute near Grande Prairie, Alberta.  
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