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Jennifer Lund
	 I	 experienced	 mental	 illness	 in	 my	 first	 year	

of university.  I had a manic episode that, untreated, 
turned into a psychotic break: I became delusional 
and hallucinated.  Needless to say it was a terrifying 
time. I lost my academic year, and my tuition fees, and 
I returned to a dependent status within my family. I 
believed I had two lives – one that had been promising 
and full of academic potential, and a second full of 
medication, ill health and despair.  

 In 1984 there were no disability programs in 
universities that provided academic accommodation for 
mental illness. Since that time I have attended and/or 
taught at six universities and I now work as a disability 
advisor	 at	 Trent	University	 (I	 am	handing	 in	 the	 final	
version of my Ph.D. dissertation at York University).  

 My academic and professional experience in 
this area is one of mostly dissatisfaction with models of 
learning skills that did not meet my needs or help the 
students I was working with. It wasn’t until I experienced 
the coaching model at Trent that I found something 
that worked.  

 But that was to come much later.  
 In 1985 I returned to a second university and 

struggled	alone.	My	difficulties	with	the	side	effects	of	
medication,	 fatigue,	 lack	of	confidence,	 the	 transition	
to accepting my disorder, shame and stigma all led to 
my withdrawing from the second university, losing my 
tuition fees and starting again at a third university in 
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The quality of residence life at college/university is 
one of those intangibles which are very hard for ad-
ministrators to objectively measure.  Surveys like the 
Globe and Mail University Report can give some help-
ful insight into the general student sentiment but how 
do you dig deeper?  How do you evaluate strengths 
and weaknesses and ultimately look for solutions that 
work in your context.   I believe you begin by asking 
the students themselves.  This edition of the PARTNER 
contains	three	articles	which	are	first-hand	accounts	of	
residence life at three CACSD schools.  They are meant 
to be informative and comparative but not exhaustive.  
Hopefully these articles will bring up questions about 
your own residence program.  Hopefully these articles 
will spark small concrete changes for next year.  A good 
residence structure and program can be the factor that 
keeps a student at your institution.  The articles are 
found on pages 7-9.  

Consider the following…
A second year student hides out in her dorm room and 
skips classes for nearly two weeks to avoid an ex-boy-
friend who won’t take no for an answer when she breaks 
up with him.

A third year woman tearfully tells her roommate that 
she regrets “going all the way” last weekend with her 
fiancé.  She felt she couldn’t say no to him because he 
insisted that “God wants us to be together”. 

A first year student complains to Computer Services that 
she’s receiving over 40 unwanted emails a day...

Martin Boullanger



President's Word
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Rest,	 reflection	 and	 renewal	 are	 needed	 as	 part	
of the healthy rhythm of our work.  Imagine a world 
without the cycle of day and night. Imagine the plight 
of the grizzly bear without the rhythm of hibernation?  
Imagine an ocean without a tide. Imagine the creation 
without the Sabbath. 

In 2010, may God grant each of you the gift of be-
ing a blessing to others and the gift of rest and renewal.  
I look forward to seeing you in the spring!

In Christ, 

Wally Rude 

Wally Rude is the Vice Presi-
dent, Student Services at 
Ambrose University College 
in Calgary, Alberta.  

Wally	enjoys	the	Canadian	past-time	of	ice	fishing.			

If you are anything like me, the Christmas break 
was	 a	 time	 of	 rest,	 reflection	 and	 renewal.	 For	 this	 I	
am thankful – it has not always been the case. Work-
ing through the entire Christmas break one year was 
not an expression of my wisest moment. This year, as 
a	 	 family,	we	spent	a	 significant	amount	of	 time	at	a	
cabin north of Edmonton in the dead of winter in the 
awesome	boreal	forest.	Rest	and	reflection	came	easy	–	
what else is there to do? I did think (for a milli-second) 
about driving to West Edmonton Mall for a day. In this 
case wisdom did prevail.  Instead, I chose to sleep in, 
walk the dog, play games with the kids, visit with fam-
ily and ponder how my life and our world is different 
because of Jesus Christ.

The daily work of a student development profes-
sional takes it’s toll on mind, body and soul. This is a 
good thing - if we are heeding our call with integrity.  
Paul exhorts the church in Galatia by saying “The only 
thing that counts in faith is expressing itself through 
love.” From my experience at Trinity Western Univer-
sity and The King’s University College, and now at Am-
brose, student development personnel epitomize the 
words of Paul. I also experienced this with the CACSD 
executive. Loving on students is what I have seen – 
mentoring, leading, encouraging, challenging, rebuk-
ing, crying, rejoicing. This is nothing short of a substan-
tial investment in the next generation of fully-devoted 
Christ-followers.  

Our emotional, relational and spiritual  bank ac-
counts can be drawn down to dangerously low levels 
as we journey with students - and not with perfect stu-
dents (at least not at Ambrose), rather students who 
often	express	conflict	 in	belief	and	behaviour	 in	 their	
developmental	 process,	 as	 reflected	 in	 the	 words	 of	
Paul in Galatians 5: 16-17:

So I say live by the Spirit and you will not gratify the 
desires of the sinful nature. The sinful nature desires 
what	 is	 contrary	 to	 the	 spirit	 and	 they	are	 in	 conflict	
with each other. 

Often compounding this situation is the daily strain 
that comes from working within the context of often 
supportive institutions, but ones where  political, bud-
getary, and  enrolment  challenges are very real.  



Editor's Note

The best advice I received at work came as I carefully 
crafted a reply to an emailed criticism from a colleague 
about the execution of an event.   I can still feel my 
emotional reaction.  I felt misunderstood and immedi-
ately started my defense.  I asked a passing co-worker 
friend to proofread my email because I didn’t want to 
be misunderstood myself.  His advice….don’t send it….  
If I really wanted to respond, he counseled, I should go 
talk to the person…in person.  I thought this was odd 
advice.  They had emailed me; couldn’t I respond via 
email?  But I respected his advice, so I didn’t hit send.  
And thus began my wonderings about the effective-
ness of text-based communication.  

There are many arguments that say the means of 
communication affects the message, both sent and re-
ceived.  If you believe this, then you will see there is a 
problem when I say that we try to do too much with 
text-based communication.  I think text-based commu-
nication is very useful for facts and updates.  I don’t 
think	text-based	communication	can	sufficiently	build	
or sustain a relationship, yet it’s becoming a cultural 
necessity.  An easy illustration for Facebook users is the 
profile	status.		Read	through	the	profound,	emotional,	
and mundane messages being communicated to you.  
Many of these friends are communicating with me but I 
haven’t physically talked with them in months or years.  
The art of listening and dialogue is not practiced and 
becomes atrophied. And because of our infatuation 
with text-based communication right now, I believe 
we lose opportunities to practice and receive feedback 
about effective communication.  Through text, none of 
my friends or co-workers can read my almost involun-
tary emotional response through any facial expressions 
or tone of voice.  Perhaps if they saw how I responded 
to their opinions, they would choose different words or 
pause for a response from me.  

 I also believe text-based communication can 
easily complicate issues and hurt other people (includ-
ing people we don’t know well).  I see this most clearly 
in debates that occur on any email listserve or internet 
chatroom.  I’ve seen friendships struggle because an 
email discussion or argument starts and then spirals 
out-of-control.   It often takes the courage of one per-
son to see beyond what was written and call a face-to-
face meeting.  

 In work contexts, I don’t believe solid relational 
foundations are formed through text communication.  

Micah van Dijk
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I’ve found that twenty minutes of meaningful dialogue 
can solve an issue that would have taken three days 
and 33 emails to solve.  The verbal solution is often 
superior,	 and	 I	 usually	 find	 that	 I’ve	 also	 added	 to	 a	
relational foundation which will be helpful when com-
plex issues arise in the future.   I think our capacity for 
quality work is increased when we are communication 
literate.   We need to understand when it is appropriate 
to use face-to-face, voice, or text communication.  

So it’s one thing to identify a problem, but what 
do we do about it?  I can tell you what I’m trying to do, 
but I’d love to hear your ideas as well.  Me, I’m a baby-
steps	guy.	 	 I	need	to	figure	out	small	 things	 I	can	do	
that will slow down this cultural shift or even reverse it 
in my life.  I also need to give myself some rules.  This 
is where “Micah’s hierarchy of communication” comes 
in.  This simple hierarchy was developed half-jokingly in 
conversations with friends about how I communicate.  

Micah’s Communication Hierarchy:
Talk in person before talking on the phone.•	
Phoning a person is better than emailing them.              •	
Email, text, and Facebook as a last resort.  •	

This is an ideal, so it looks a bit different in practice.  
I may have to email a friend in Africa or phone some-
one across the country to see how they are doing.  But 
if I want to grow closer in my relationships, I need to 
be in the homes or the local coffee shop with my city-
friends, and not be online.  If I want to work effectively, 
I	need	to	be	visiting	co-workers	in	their	offices.		More	
effort is needed to coordinate these conversations, but 
I	believe	I’ll	benefit	 in	 life	through	good	relationships	
and fewer misunderstandings.  

Now that I’ve written this editorial, I have to live up 
to	what	 I	have	said.	 	 I	 know	 it’s	going	 to	be	difficult,	
and I’ve failed in the past.  I never went to visit my critic 
mentioned at the beginning.  I’m good at staying out 
of text-based debates and arguments, but rarely do I 
go the next step of rescuing the issue from cyber real-
ity and bringing it back into the more complex realm 
of physical reality.  I need encour-
agement to keep it in person and 
off the screen.  And I hope to en-
courage you as well. 

Micah van Dijk works in the Student 
Life department at Redeemer University 
College and is the editor of the PARTNER.

Check out a video explaining 
the limits of text communication by 
going to www.cacsdhome.com and 
clicking on the link.  

Beep-beep... 
text-message...  



1986. My disorder went into remission and I tentatively 
resumed academic study by reducing my course load, 
taking summer courses, and -- most importantly -- 
telling none of my professors that I required academic 
accommodation to maintain my health. My relapse was 
inevitable.  

When I had a major depressive episode during my 
Master’s degree I sought the academic support services 
(I have always received medical care).  I attended a 
workshop on procrastination and another on time 
management, but neither one helped.  

The procrastination workshop was predicated on 
the notion of delayed reward or altered reward. The 
leader asked if it would really matter if we missed a 
favourite television show, one that took us away from 
our academic work. I thought this a good point at the 
time. It fed into my perfectionism: after all, who deserves 
pleasure if the work is not done? Unfortunately, it didn’t 
help my studies; I felt virtuous if I skipped my favorite 
show, but when I didn’t manage to abstain, it made me 
feel despondent and worthless.  

In some cases the time management workshops 
were even worse.  

The leader of one suggested moving closer to the 
university as one strategy for getting more work done. 
This was a demoralizing concept, particularly as the 
leader	had	not	checked	in	with	the	participants	first.		

Time sheets, the status quo of all time management 
workshops, were extremely debilitating for me. The 
idea	 of	 blocking	 all	 hours	 of	 the	 day	 horrified	me.	 I	
have learned to do academic work on a daily basis that 
is idiosyncratic.  It has taken me over twenty years -- 
mostly on my own -- to recognize I can not do more 
than two hours a day of academic work, including 
breaks. I have learned that these forty hours a month 
make me tremendously productive compared to my 
previous avoidance behaviour.  

Time sheets, on the other hand, were always 
presented as blocks of two to three hours study time two 
to three times a day. For me, this was disempowering.  

To convince the students to unlearn the time sheet 
technique	 is	 exceptionally	 difficult.	 I	 often	 do	 not	
succeed.  

Both of these academic supports made me feel even 
more inadequate as a student than I had felt before I 
took the workshops and I did not return for learning 
skills support during my degree. It was my psychiatrist 
who worked with me to complete my doctoral thesis. 
Week by week we worked through the writing process; 
we dealt with the emotional barriers and by using 
practical, realistic techniques, we made real progress. It 
led me to change my entire approach to working with 
the students I advise – and yet I lacked skills, resources 
and literature. 

I began work as a Disability Advisor at Trent 
University where accommodation is offered through 
a coaching method that begins with the student as 
capable and resourceful. I experienced a revolution in 
how to study.  

I started off skeptical: I believed that coaching 
would leave students feeling overwhelmed, helpless 
and frustrated. Then I shadowed one of the coaches 
who worked with three students in the same day. It was 
remarkable.	The	first	student	had	achieved	high	marks	
in	her	first	term	but	was	stuck	finishing	an	essay.	The	
coach suggested she write an outline for her essay. She 
did	so	in	roughly	five	minutes.	In	so	doing	she	realized	
she lacked a conclusion and thus she removed her own 
block – she left to complete the essay.  

The second student had achieved nineties in 
some	first	term	classes	but	struggled	with	two	others.	
The	coach	asked	the	student	to	identify	the	difficulty,	
arranged a meeting with an appropriate individual, and 
made the student accountable, by having them repeat 
the plan of action in their own terms.  

The third student – outgoing, charismatic, and 
charming – gave the coach, whom he obviously deeply 
trusted, an essay he had barely passed. The coach asked 
him	to	work	through	the	final	paragraph.	The	student	
elaborated on the concepts which he was the expert 
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on. He left knowing he was in control of the material. I 
was amazed – the students complied, they determined 
their academic goals, they brainstormed in completely 
different ways – outline writing, structure, reframing 
the material – and all held themselves accountable and 
did all this work themselves.  

I revisited my own journey through academia, one 
without academic skills support. I realize that what I 
needed was academic coaching that was informed by 
disability advising but not focused on my challenges.  
Instead, academic coaching could have empowered me 
as a learner, acknowledged my abilities,  my resources 
and supports and created a space where I could have 
explored and experimented in a relationship based on 
respect and trust.  

I tentatively began to coach my own students with 
the	help	of	watching,		reading	and	reflecting.	And	the	
students I worked with responded – they came back week 
after week – they did not cancel their appointments. 
They set the agenda – they drew diagrams of how they 
best	studied,	they	grew	in	confidence,	they	recognized	
good weeks and bad, and they allowed for fatigue. 
Some days they read for half an hour and were proud 
of themselves. Other days they worked effortlessly after 
their relaxation tape had ended. They dropped courses 
and normalized their student experience. They cried 
when they gave themselves permission to watch their 
favourite television show.  

My most inspiring student has worked harder than 
most due to the severity of his disability. He is mocked 
in his residence as stupid – he struggles for words – his 
memory fails him – he is gifted. He draws an outline 
of a presentation he will give in class. He is frustrated 
by the reading and yet he can imagine it in the bigger 
picture of the course. He sees how it relates to the 
guest lecture’s talk that term. I watch him struggle to 
make the connections. I want to make them for him – 
in short, I want to collude with him against  those who 
do not understand what it’s like to be that young adult 
alone in a world of ‘normal’ students. It is his journey to 
take –he is the expert, I am his coach.  

It	is	due	to	Trent’s	Disability	Office	and	its	mandate	
to treat the students with such dignity that informs this 
retention, using a model that is powerful -- a word I do 
not use lightly.

Coaching as a Model... 

continued on pg 6
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Jennifer Lund, M.A. is a Disability Advisor at the Disability 
Services	Office	at	Trent	University	<jenniferlund@trentu.ca>.

Reprinted with permission of the CACUSS Communique. www.cacuss.ca
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“And we…are being transformed into his likeness…” 
(2 Corinthians 3:18)

The nature of the work of a Student Development 
professional involves transformation.  Every day we en-
counter opportunities for change.  Students come to 
our institutions and are given an opportunity to en-
counter themselves and our God in new ways.  But 
faith in our North American context is changing, and 
along with it Christian Higher education in Canada.  In 
light of these changes we are on the cusp:  We can 
fight	change,	and	try	to	stay	the	same,	or	we	can	al-
low change to transform us, allowing ourselves to be 
shaped into something better than we were before.

Emmanuel Bible College is looking forward to host-
ing you for the annual CACSD conference May 18th-20-
th, 2010.  Peter Schuurman will be giving the opening 
plenary address.  He was a campus minister at Brock 
University for eight years, after which time he worked 
as coordinator of the Christian Reformed Church’s cam-
pus ministry movement in North America.  Peter is now 
working on a PhD in Religious Diversity at the Univer-
sity of Waterloo and speaks at many conferences.

Workshop speakers include Jim Vanderwoerd from 
Redeemer University College who will be sharing the 

results of his study on sexual assault.  Ron Cornies and 
Marjorie Hopkins from Emmanuel Bible College will 
talk about transforming old spaces to new uses.  Bob 
Edwards from Emmanuel Bible College will share on 
the developmental realities of emerging adults.  More 
workshops will be added in the next few months (feel 
free to contact us if you have ideas you would like to 
present).  

It’s not all work and learning though.  There will 
be plenty of time for building connections and relaxing 
after a long school year.  Excursions will include hik-
ing	on	the	Bruce	trail,	golfing	at	Rockway	golf	course	
or wandering around St. Jacobs.  Not to mention that 
the Food Services department is planning a delicious 
menu.

Mark	your	calendars	and	book	your	flights	to	come	
be “Transformed” at Emmanuel Bible College.  If you 
are a CACSD member, register before February 15 and 
save $20 on the regular fee price.  The registration form 
can be found at the end of the PARTNER.    

Marjorie Hopkins is the Associate Dean of 
Students at Emmanuel Bible College in 
Kitchener, Ontario.  



Rez at Tyndale 
www.tyndale.ca
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It’s 9PM as I sit on my couch in residence. I just 
finished	 listening	 to	 Mat	 Kearney	 and	 decided	
to start writing this article. The soothing voice of 
one of my favourite artists was quickly replaced 
by a discussion next door of whether the numer-
ous references to “anointed one” in the Old Tes-
tament are messianic in nature or solely dealing 
with kings and priests. Intrigued, I walked down 
the hall and popped my head in the door. I was 
immediately welcomed with smiles and a slice of 
pizza they had just ordered from the Pizza Pizza 
10 minutes away and jokes about how handsome 
I	am	(for	some	reason,	Tyndale	guys	 love	to	flat-
ter one another). The two roommates and 3 other 
friends were sitting in their cozy 12ft by 12ft room 
watching a movie and discussing theology. Classic! 
I continued my venture down the men’s hallway 
(women’s hall mirrored above me) which consists 
of roughly 40 rooms, 3 lounges and 2 common 
bathrooms with 5 stalls and 4 showers in each. I 
passed by a frosh who had committed himself to a 
vow of silence for a week and various guys singing 
worship songs while playing their guitars. This is a 
frequent practice on residence as I feel like 80% of 
the guys play an instrument of some sort. Need-
less to say the 6 male Resident Advisors need to 
enforce quiet hours after 11PM. These godly men 
who felt the Lord calling them into residence min-
istry pour their hearts into every last guy on both 
mens’	 floors.	 I	 have	 witnessed	 these	 men	 plan	
dorm	events	every	Tuesday	(everything	from	floor	
hockey to gangster rap battles) and heard their 
heart-wrenching testimonies where they share 
their struggles and inadequacies as leaders. They 
are committed to ensuring that the residents leave 
these walls as individuals who desire to be men 
after God’s own heart and will go out of their way 
to	see	that	change.	Their	ministry	is	not	confined	
to events or Bible studies as every resident in Tyn-
dale has the opportunity to receive peer mentor-
ing by the RA’s. A similar system is run on the 2 
girls’	floors,	minus	gangster	rap	battles.	They	pre-
fer 80’s aerobic nights where I have unfortunately 
witnessed girls wearing neon colors I never knew 
existed. Back to the hallway. Before pushing open 
the stairwell door, I read a poster made by student 
council that was advertising a movie night to raise 
money for the 6 missions teams heading out all 
over the world, ranging from inner city ministry to 

street work in the slums of Calcutta. As I made my 
way downstairs I walked past the cafeteria where 
the friendly Greek chefs serve food for over a hun-
dred	students	every	day.	My	walk	finally	came	to	an	
end as I opened the door into the Katimavik (stu-
dent lounge) where I suddenly found myself over-
whelmed with 4 years worth of memories. Memo-
ries of intense ping pong, foosball and pool games 
that I used as study breaks while I sat sweating 
out	another	all-nighter	to	finish	a	paper.	Memories	
of impromptu worship and prayer sessions in the 
midst of exam time and a combination of laughter 
and tears that have shaped my life in ways that 
this article will never be able to begin to explain. If 
4 years of living in Tyndale residence isn’t enough 
to explain how much I have been blessed by this 
place, I don’t know what would be.

Matthew Murray is a 4th year 
student at Tyndale University 
College doing a double major 
in History and Religious Studies.

Tyndale students relax after an all-residence meeting. These 
meetings discuss updates about residence and allow students 
to give feedback. After every meeting all the residents hang 
out and have a snack together in the cafeteria.   



www.redeemer.caRez at Redeemer 

A dorm of eight girls enjoys fellowship and a home-cooked 
meal on a typical week-night at Redeemer.  
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When students and parents consider a univer-
sity, academic prestige is not always the number 
one priority: community is. Just as none of us want 
to live in a neighbourhood that makes us feel un-
safe, students do not want to live in a residence 
that does not support their needs. In terms of 
building an authentic, Christian community, I be-
lieve Redeemer University College’s townhouse 
model is a good step in the right direction.

A typical two story townhouse at Redeemer is 
designed to hold eight students, and includes four 
bedrooms, two washrooms, a living room, a dining 
area, and a kitchen. Each townhouse is designed 
around the central common areas of the living 
room and dining area, which encourages students 
to fellowship with each other over food, fun, or 
study parties, instead of isolating themselves in 
their rooms.

Each townhouse is run like a household, with 
at least one third or fourth year student in charge 
of assigning chores, organizing group devotions, 
and	helping	first	year	students	adjust	to	university	
life. Each member of the townhouse takes turns 
shopping at the school’s grocery store and cook-
ing a group meal once a week. Not only does this 
train students to shop on a budget, it also teaches 
them how to cook for themselves. (I once amazed 
my older sister by making her pancakes and eggs 
for breakfast. Though she had been through three 
years of university education, she barely knew how 
to prepare anything that was not pre-cooked.)

By sharing evening meals, by living in close 
proximity to each other, and by participating in 
weekly group devotions, students in townhouses 

are encouraged to enter into true Christian com-
munity. While preparing and eating evening meals 
together, they learn to serve one another in humil-
ity (especially when someone burns the food). Liv-
ing in close quarters with others teaches students 
the necessity of being responsible and cleaning up 
after	themselves;	if	the	garbage	cans	are	overflow-
ing and smell up the place, they soon learn to do 
their chores promptly, as they want others to do 
theirs. During group devotions, students are en-
couraged to respectfully dialogue with each oth-
er’s differing faith lives.

Despite being an excellent model for campus 
housing, townhouses face two challenges. First, by 
encouraging a strong sense of community, each 
individual townhouse can become cliquish, which 
prevents students from participating in the broad-
er	school	community.	Second,	 students	may	find	
they genuinely dislike their housemates, and have 
a hard time getting along with them. No matter 
how ideal the townhouse model may be, it will fail 
to build an authentic, Christian community if stu-
dents are unwilling to love God and their neigh-
bours as themselves. Not only do the law and the 
prophets hang on these two commands, so do 
strong campus communities.

Peter Frieswick is a former Resi-
dence Advisor and is currently in 
his 4th year of studies at Redeem-
er University College. He is double 
majoring in English Honours and 
TheatreSeveral Redeemer guys hang out on the porch of their dorm 

enjoying the sun and good conversation.    



Rez at Eston  
www.estoncollege.ca
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It’s 11:30 on a Tuesday night, two days before 
a	major	paper	is	due	for	both	the	second	and	first	
year classes. A group of ten students are fervently 
typing in the lounge. They’re asking each other 
how	 they	 approached	 this	 or	 that	question,	 flip-
ping through text books to gain another tidbit of 
useful information, and bobbing their heads “like 
yeah”   to Party in the USA by Miley Cyrus. This is 
Eston College dorm life. 

The	girls	and	guys	are	split	across	five	dorms:	
two larger dorms for the girls, and a medium one, 
as well as two smaller dorms, for the guys. The 
larger	dorms	are	split	into	floors	with	two	Resident	
Assistant’s (RA’s) heading up leadership for each 
floor,	while	 the	smaller	dorms	house	 two	RA’s	 to	
govern the entire dorm. 

The majority of the rooms in the dorms are de-
signed for two roommates, though normally it is 
only	the	first	years	that	are	designated	roommates.	
Keeping it to just two students per room helps a 
lot in terms of space management and cleanliness. 
As any parent can attest, a room with four teenag-
ers staying in it is simply a horrendous thought. 
Speaking of new things for most teenagers, lets 
talk about cooking in the dorms.

Thankfully, properly trained kitchen staff pro-
vide for the main meals in the school complex. 
However, students do have the opportunity to 
cook at any time as each dorm has a kitchen. The 
equipment of the kitchens is rather sparse, but the 
bare minimum of utensils, pots, pans, and glasses 
is provided. This is certainly not one of the stron-
ger points of the dorms, so I’d like to switch to 
something that is.

For Eston College, this is the community of 
the dorms. As said, each dorm is equipped with a 
lounge, a place of unprecedented memories. Stu-
dents are given quite a bit of freedom to help make 
the place feel cozy. One year, a dorm’s lounge was 
strung up with Christmas decorations, including 
stockings for each member of that dorm. 

Even if people don’t decorate the space with 
such decadence, each lounge plays a central role 
in allowing students to catch up with one another, 
share successes and failures, and just laugh to-
gether.	Most	any	night,	you	can	find	a	few	people	
willing to hang out. This is heightened on Thurs-
day	 nights	 as	 each	 dorm	 holds	 a	 floor	meeting.	
These	floor	meetings	can	range	from	times	of	se-

rious prayer and worship to cooking bacon and 
drinking pop.  

Overall, my favorite thing about Eston College 
dorm life is what some may want to change. As 
you may have noticed, I didn’t mention any sort 
of formal recreation within the dorms, and that’s 
because we simply don’t have any.  No TV’s, no 
pool tables, nothing. But I love it that way because 
it forces you to perform a lost art, conversation. It 
teaches you not just to talk about the trivial, but 
also the meaningful. And of all the lessons I’ve 
learned here, that has been the most important.

Mark Esau is in his second 
year for a Bachelor’s degree 
in Biblical Studies at Eston 
College in Saskatchewan. 



some form of violence within the past year.  Most of 
this violence constituted verbal aggression: shouting, 
insults, etc.  But, even without that, nearly 20% report-
ed physical violence, with 10% reporting that this vio-
lence actually resulted in an injury or required medical 
attention (see Figure 1).  

Among all students (whether or not they were in a 
relationship) more than 20% of students reported expe-
riencing some form of sexual assault or violence within 
the past year.  Further, nearly one-quarter of women 
students	reported	five	or	more	unwanted	behaviours,	
which	we	defined	as	stalking	(see	Figure	2).

 

But now for the good news: Even though it is clear 
from the above that Christian colleges are not immune 
to problems of relationship violence, sexual assault, and 
stalking, it seems that among the students sampled in 
this study, anyway, it is still better than what’s being 
reported in on secular campuses.

For example, when looking at the incidence of men 
perpetrating physical violence and aggression against 
their partners, studies in the US report nearly 30%, in 

A first year student complains to Computer Services 
that she’s receiving over 40 unwanted emails a day from 
a guy who sits behind her in one of her classes.

A dean’s list science student decides to switch her 
major to education because her fiancé told her that he 
would be the breadwinner and she didn’t need to pursue 
science but should just get a degree that would help her 
to raise their children.  

Do these things really happen on our campuses? 
There is no question that across college and university 
campuses in North America, these kinds of incidents 
are all too common.  Studies using large, national, rep-
resentative samples of college students have found 
that:

a.  15 - 30% of college women have experienced at                                   
 least one type of sexual victimization

b.   3 – 9% of college women report being raped
c.   35 – 45% of college women report experienc  

 ing some form of physical assault from male   
 partners or boyfriends

d.  15 – 25% of college women have experienced at  
 least one incident of stalking within the past   
 year

These statistics can be alarming, but it is often as-
sumed that Christian colleges present a much different 
picture.  But, without any systematic evidence, it has 
been	difficult	to	know	for	sure	if	Christian	colleges	are	
really that much better than their secular counterparts.  

Despite the assumption that Christian colleges are 
much safer than secular universities, many of us have 
heard stories like the examples given above.  The ques-
tion is, are these only isolated incidents?  Or, do these 
anecdotes suggest that more might be going on? 

During the fall and winter of 2008-09, we con-
ducted an anonymous survey of 669 students in eight 
independent	Christian	colleges	 in	Ontario	 to	find	out	
whether the incidence of sexual coercion, relationship 
violence, and stalking are substantially different than in 
secular colleges.  

We used measures that have been used in other 
studies so that we could compare our results with the 
incidence rates reported in larger secular college and 
university samples.  As they say, there is good news and 
there is bad news.

First, the bad news: among persons who reported 
being in a relationship within the past year, nearly 55% 
reported that they or their partner had experienced 
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Figure 1. Percent of persons reporting relationship 
conflict and violence within past year (N = 378)
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Are Christian Colleges Safer than Secular Colleges?
continued from pg 1
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Figure 2. Percent of persons reporting unwanted 
behaviours 5 or more times since age 18 (N=668)

Male
Female
Total



|  Vol.9, Issue 2, Winter 2010  |   11   |

Canada, 25%, while in this study, it was less than 10%.  
In fact, in every measure of relationship violence, re-
ported incidence was less in this study than in compa-
rable US and Canadian data.

On the question of sexual assault and violence, 
here too, it seems Christian colleges do better.  Nearly 
80% of Christian college students reported no experi-
ences of any type of sexual assault, compared to less 
than half in US and Canadian studies (see Figure 3).

These	positive	findings	should	not	 leave	us	com-
placent, however. It seems clear that while Christian 
colleges do seem to do better, we still must face the 
fact that our campuses can be places where relation-
ships go wrong – sometimes horribly wrong.  This is 
not an epidemic, but neither is it something that can 
be dismissed.  It’s a little bit like the threat of being hit 
by lightning – it doesn’t happen very often, but when it 
does, it’s serious!  

This research should prompt us to ask the hard 
questions, to open up conversations, and to confront 
the painful realities that face some of our students.  
And, since secular colleges and universities have al-
ready	clearly	 identified	these	 types	of	problems,	 they	
have developed a whole range of responses that we 
would do well to consider. 

Dr. James Vanderwoerd is an Associate Professor of      
Social Work at Redeemer University College in Ancaster, 
Ontario.   He will be presenting a workshop at the CACSD 
conference in May.                        (jwoerd@redeemer.ca) 

continued from pg 10 Parting Shot:
Business Professor Vahagn Asatryan wears a LEGO tie for 
Theo Tie Day at Redeemer University College.  This past Janu-
ary 25th was the 2nd Annual Theo Tie Day which is an event 
in memory of the late Dr. Theo Plantinga.  He was one of Re-
deemer’s original professors and loved colourful ties.

Do you have an interesting picture and story you would like 
to share with the CACSD?  Email mvandijk@redeemer.ca.      
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Figure 3. Incidence of women's sexual victimization by source
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