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     In late October, our Emmanuel community lost a member. The details are not impor-
tant here, but his absence has given us much to think about. He was a man committed to 
community, to new ideas, to partnering and collaborating, and to encouraging people on 
their journey. He was able to listen to people and engage them on their level, and they felt 
heard. He did a lot of work with our Student Life department, serving on RA selection 
committees and our Student Conduct Committee, and helping as the Faculty Advisor for 
the Student Council while Karen was on maternity leave. This man embodied what I want 
for CACSD. 
     At the CACSD Executive meeting in early October, we came up with a vision state-
ment for CACSD: Developing, Educating, Collaborating. The beauty of these three 
words, and the ideas behind them, is that they work within all of our roles: individual , de-
partmental , institutional, and within our national body.    
          Developing—our students, our minds, our roles, our identity, our programs, our 

support networks.  
          Educating—our students, our colleagues, ourselves, our constituent communities. 
          Collaborating—with our students, with our institutions, with our constituents, with 

one  another. 
The list could continue, but I think you get the picture. 

     In our journey together as Student De-
velopment professionals let us find ways to 
build community, to encourage and learn 
from one another in our personal walks and 
our work life. 
     At the Executive meeting I came up with 
a clever title for this article: “Guilt by Asso-
ciation.” Do we join this organization as 
members because we have to? Or is it to 
connect with a larger group of Christians 
working in the same areas that we do?  I 
sincerely hope it is the latter. 
     As we move forward as an organization, 
our goal as an Executive is to develop re-
sources for Student Development profes-
sionals in Canada. We want to help people 
rejuvenate their passions, to truly engage in 
this ministry of student development, regard-
less of the context in which we serve. 
     Please take this as an invitation to con-
tinue in Developing, Educating and Col-
laborating in this our 20th year as an organi-
zation. 

——————————  
Marjorie Hopkins is Associate Dean of Student 
Life at Emmanuel Bible College in Kitchener, ON. 
She has been involved with CACSD for nearly a 
decade  and is currently serving as President on this 
year’s Executive. She is a proud new homeowner.  
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their positions. Only 14% 
definitely feel they are not 
qualified. 35 of 67 do not 
meet the minimum faculty 
status qualifications.  
     Rather startlingly, 39 of 
67 have never attended a 
seminar or course for Stu-
dent Development or Ser-
vices. Almost the same 
number, 41 of 67, definitely 
feel that professional devel-
opment opportunities are 
inadequate for Christians in 
a Canadian setting. These 
statistics need to be given 
some serious consideration 
if we want our colleagues to 
have opportunities to de-
velop in their profession.  
     Granted, some may be 
in this profession for only a 
short period, but lack of 
training and professional 
comradery certainly will not 
encourage these people to 
continue.  
     48 of 67 respondents 
have no professional mem-
bership with a Student De-
velopment/Services asso-
ciation. It is commendable 
that of the 19 who do, all at 

(Continued on page 4) 

 

     Adapted from a report origi-
nally published in June 1988 
and presented at the ACSD 
annual conference. Though the 
text is historical, it is still rele-
vant. Used with permission.  
 

     Now, like perhaps never 
before, Student Develop-
ment personnel need to 
pool our resources. Our 
task and ministry is becom-
ing increasingly more com-
plicated. This may be as 
much our own doing as it 
is a reflection of our soci-
ety.  
     Involved in Canadian 
Student Development for 
four years, my burden has 
steadily grown over these 
years for those who have 
little or no professional 
training, support, or oppor-
tunities to develop. This 
burden is more specifically 
for Christians involved in 
Student Development.  
     I have personally and 
professionally benefited 
greatly from my involve-
ment with ACSD. I have 
developed friendships and 
assimilated important con-
cepts. In a demanding and 
draining ministry such as 
ours, the travel and time 
away is well worth the ef-
fort. The personal refresh-
ment and the professional 
renewal of perspectives has 
a strong rejuvenating im-
pact.  
     I compiled a survey 
questionnaire and sent it to 
Student Development per-
sonnel at 47 Canadian insti-
tutions—all Association of 
Canadian Bible Colleges 
(ACBC) institutions plus 
other selected Canadian 

colleges and universities. No 
random sampling was imple-
mented. The questionnaire 
was not meant to be a scien-
tific foolproof tool. It was 
designed to give some objec-
tive data. With returns repre-
senting 27 of the 47 schools, 
we fortunately have an ade-
quate sample to establish 
some significant patterns. 
     A good cross-section of 
Canadian institutions from 
coast to coast are repre-
sented. The actual return of 
67 questionnaires indicates a 
strong response. Most re-
spondents were between the 
ages of 25-49. The male (44) 
versus female (23) response 
was rather uneven, which 
may be explained by the fact 
that most Deans of Students 
are male and most of the 
cover letters were addressed 
to these Deans.  
     Education is not the only 
qualifier to working in Stu-
dent Development, but it 
certainly does have its impli-
cations. Student Develop-
ment in Canadian Bible Col-
leges and Institutes is recog-
nized more and more as co-
curricular to other more for-
mal education. Student com-
munity life is increasingly 
seen as just as important in 
spiritual formation as attend-
ing classes.  
     More institutions are set-
ting the minimum qualifica-
tions and subsequent salaries 
of Deans or Associate Deans 
(Dean of Men/Women) to 
be the same as that for Col-
lege faculty. This is a very 
significant step in the recog-
nition of the importance of 
the services of professionals 

in Student Development.  
     In Canada we still have 
some ground to cover in 
terms of education. Of 67 
respondents, only 32 hold 
Masters degrees. Both en-
couraging and discouraging 
is the total of 4 respondents 
with doctorates. It is en-
couraging that some have 
studied at this level. It is at 
the same time discouraging 
because we should have 
more, specifically in the area 
of Student Development or 
Student Personnel Admini-
stration.  
     The field of Student De-
velopment is still not seen 
as something you specifi-
cally study for. Counseling 
or Psychology majors are 
much more qualified to 
work in this field than what 
was expected in the past. 
We have come a long way, 
but let us continue to en-
courage each other to set 
our sights high. Our impact 
in students’ lives is tremen-
dous and they deserve the 
best.  
     Canadian Christians in 
Student Development 
generally are experienced 
in their field, or at least in 
a related field. 64.2% have 
been ministering in a field 
related to Student Devel-
opment for 5 years or 
more.  
     Considering that 9 re-
spondents have no degree 
and only 32 possess Mas-
ters degrees, the results 
are rather precarious re-
garding whether respon-
dents feel qualified for 
their positions. 62.7% feel 
that they are qualified for 
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least belong to the ACSD. 
Only 9 of the 19 who hold 
professional membership 
attend the annual confer-
ences regularly.  
     There is very strong in-
terest in a Canadian Asso-
ciation of Christians in Stu-
dent Development. 59 of 67 
are definitely interested in 
such an associat ion. 
Whether this would actually 
materialize into participa-
tion is speculative…. Nev-
ertheless, this stated interest 
cannot be ignored. 
     From time to time, re-
gional conferences (outside 
ACSD) have been con-
ducted in Canada. Again, 59 
or 67 have not had such an 
experience. On the other 
hand, at lease 86% think 
regional conferences are de-
sirable.  
     At least 35 of 67 are in-
terested in a Masters Degree 
with a major in Student De-
velopment/Services from a 
Canadian graduate school. 
These results are from per-
sonnel already in this pro-
fession. The interest of es-
pecially Bible College gradu-
ates who have served in a 
student  residential or coun-
cil leadership role would 
likely be strong as well. 
Again, this need must be 
addressed in the near future.  
     Summer programs are 
preferred as this affords the 
option to receive ongoing 
professional training while 
remaining active in a full-
time position. Many schools 
also encourage staff to pur-
sue professional develop-
ment in the summer with 
attractive financial packages.  

     The results indicate a 
variety of interests and 
fields of expertise among 
the respondents. This does 
offer exciting possibilities. 
The wide range of interests 
indicated could be a solid 
resource for professional 
seminars and professional 
writing/research projects.  
     Because the role of Stu-
dent  Deve lopment/
Services personnel is con-
stantly changing, the per-
sons in this field need con-
tinuous opportunities to 
further their professional 
development. The demand 
for those in this profession 
is to stay abreast of current 
trends among Canadian 
students and Canadian 
Student Development is-
sues in general. Further-
more, there is the ever-
increasing need to keep 
informed of legal issues as 
they relate to Canadian Bi-
ble Colleges and Christian 
Liberal Arts schools. The 
results of this study can be 
helpful in this process: 
     It would be helpful if 
all Christians involved in 
Student Development 
could develop a file of 
Christian resource profes-
sionals on Canadian Uni-
versity campuses, etc., who 
would have expertise in 
Student Personnel Ser-
vices, law as it pertains to 
Student Affairs, Vocational 
Counseling, Student Af-
fairs Administration, etc. in 
Canada. 
     This may only happen 
as we encourage each 
other to become involved 
with CACUSS (SAD, Stu-
dent Affairs Division) and 

other Canadian Associations. 
A list of such resource peo-
ple should be compiled, cir-
culated, and utilized. 
     Pe rhaps  Canad i ans 
should make it their business 
to send a representative to 
the NASPA annual confer-
ence. This delegate would be 
expected to brief all inter-
ested Canadian institutions 
on important matters and 
trends discussed that might 
impact all of us.  
     We should subscribe to 
professional journals such as 
the Journal of College Stu-
dent Development (ACPA), 
the NASPA Journal, etc. It 
befits us as professionals in 
this important field to be as 
informed as possible.  
     We should encourage our 
fellow Canadian colleagues 
to attend ACSD whenever 
possible. We should further-
more help to raise our own 
profile by offering to make 
presentations at ACSD tar-
geted towards Canadians in 
content and issues. Eventu-
ally a Canadian track could 
be implemented, still afford-
ing us the possibility of inter-
action with a wider spectrum 
of professionals in our field.  
     ACSD regional confer-
ences could possibly be ex-
tended to make attendance 
more viable and desirable. 
As well, we should actively 
lobby to perhaps have every 
fourth regional conference 
held on a Canadian campus.  
     There have been some 
attempts at organizing a Ca-
nadian Association of Chris-
tians in Student Develop-
ment. Personal letters ac-
companying the returned 
questionnaires expressed en-
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couragement to address this 
issue once more. I will list 
some pros and cons as I per-
ceive them.  
     This is premature, but 
the idea of a Canadian Mas-
ters program in Student De-
velopment from a Christian 
Graduate school would 
benefit us without a ques-
tion. Whether demand 
would be such as to carry 
the program remains to be 
discovered. In the meantime, 
what is disturbing is that 
Christian graduate schools in 
Canada are not even offering 
any significant selection of 
individual courses in the 
field of Student Develop-
ment (e.g., summer pro-
grams). To my knowledge, 
Briercrest is the only school 
that offers such a course at 
all.  
 

CONCLUSION 
      We have a good thing going 
in Canada. We should hold our 
heads high. We have moved for-
ward significantly in the last two 
decades. And, we have the person-
nel, chemistry, motivation, and 
the resources to continue our pro-
gress. Let us together seek God’s 
direction in our pursuit to offer 
the best of Christian education 
and community to Canadians. 

——————————  

The full text of this research 
report is available at   

www.cacsdhome.com/
partner_online.html 
——————————  

Arnie Friesen currently serves as 
Executive Director of Admissions 
and Student Life at ACTS in 
Langley, BC. He is listed in the 
NACCAP 2007 Hall of Fame 
as Graduate Officer of the Year.  



 

Christian Higher  
Education Canada 

 

     CHEC was formed in 
October 2005 as a merger 
of ACBC (Association of 
Canadian Bible Colleges), 
CHEEA (Christian Higher 
Education Enrolment Asso-
ciation) and the Higher 
Education Roundtable of 
the Evangelical Fellowship 
of Canada (EFC). ACBC 
operated for 45 years (1960-
2005) as a fellowship of 
some 50 Bible Colleges. In 
this context CACSD 
(Canadian Association of 
Christians in Student Devel-
opment) was formed in the 
late 1980s.  
     CHEC presently in-
cludes 34 Christian universi-
ties, university colleges, 
graduate schools, seminaries 
and Bible colleges across 
Canada (current member-
ship roster is available at 
www.checanada.ca), includ-
ing most institutions repre-

sented in CACSD. Several 
similar institutions have en-
quired about joining CHEC. 
Accredited institutions are 
eligible for full-member 
status. Others with substan-
tial portions of their pro-
grams recognized for credit 
transfer to accredited institu-
tions are eligible for associ-
ate-member status. Among 
several membership criteria, 
all must have Christ-centred 
missions and require of their 
resident faculty and adminis-
trators a personal faith com-
mitment to Jesus Christ. 
     CHEEA had been oper-
ating national student re-
cruitment tours since 2001 
involving most of the pre-
sent CHEC schools. The 
Christian College and Uni-
versity Fairs (CCUFairs, see 
www.ccufairs.ca) presently is 
CHEC’s largest program. 
This year's Fair brings 25 
Christian higher education 
institutions together under 

one roof in 27 cities in 9 
provinces, helping to facili-
tate the decision-making 
process for Christian col-
lege and university-bound 
students and their parents. 
At CCUFairs visitors to 
exhibition style booths 
learn about study pro-
grams, financial aid, stu-
dent life and many other 
dimensions of life at these 
schools. 
     In July 2007, Ipsos Reid 
completed a national 
study—the first ever at-
tempted in the world—to 
define the market potential 
for Christian higher educa-
tion in one country focus: 
Canada. This study was 
sponsored jointly by 
CHEC and EFC.  The 
353-page report (plus a 43-
page Executive Summary) 
is entitled, Christian Post-
Secondary Education in 
Canada: Defining the Mar-

(Continued on page 6) 
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M I L E S TONE S  
——————————  

Menno Simons College has 
expanded it's Student Ser-
vices Department! In 
August we welcomed 
Gina Loewen as our new 
Academic Advisor.  Bre 
Woligroski continues her 
role as Director of Student 
Services at the College, and 
gives departmental leader-
ship to the College's Stu-
dent Services programs. 

——————————  
Congratulations to Virginia 
Hooper on her appoint-
ment as Academic Dean at 
Columbia Bible College in 
Abbotsford, BC, to begin in 
March.  

F I R S T  
CHEC  

NAT IONAL  
FORUM  

 
OTTAWA ,  

ON 
 

JUNE  1 -3 ,  
2009  
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ket. A 4-page “Condensed 
Essence” of this study is 
available online.  
     The CHEC Annual 
Meeting October 19, 2007 
approved a national com-
munications and marketing 
program to follow up on 
this landmark study. The 
three-phase plan projects 
several new initiatives, in-
cluding a major redesign of 
our CHEC website in Phase 
I so that Christian college 
and university-bound stu-
dents and their parents can 
do a “smart search” of the 
many majors, minors and 
student life programs of-
fered by participating 
CHEC schools, at both the 
undergraduate and gradu-
ate/seminary level. The plan 
also projects distribution of 
DVDs via evangelical and 
mainline churches and 
Christian bookstores. These 
would drive viewers to our 
CHEC website where they 
could download a variety of 
contemporary Christian mu-
sic, helpful materials toward 
selecting and financing their 
post-secondary education 

and other materials of in-
terest to students and their 
parents. 
     The same CHEC An-
nual Meeting also ap-
proved a draft program of 
a major National Forum 
for June 1-3, 2009 in the 
Ottawa area under the 
theme, Discerning our Fu-
ture: Canadian Christian 
Higher Education in the 21st 
Century. Some 300-500 
delegates are projected to 
participate in seven ple-
nary sessions and five 
breakout workshops of 
various peer groups. 
     Admissions personnel 
are already networking via 
the Enrolment Marketing 
F a c i l i t a t i o n  T e am 
(EMFT), which operates 
the CCUFairs. CHEC 
presidents are networking 
in various ways. A group 
of seminary deans, which 
has been meeting since 
1996, is seriously consider-
ing joining the CHEC 
family as another peer 
group. Various CHEC ad-
ministrators, faculty, and 
staff in other fields have 
begun discussions towards 
forming peer groups in 
their fields to facilitate 
email dialogue, annual 
meet ings  ( inc lud ing 
CHEC National Forums), 
developing “best prac-
tices” models in their areas 
of special interest, web 
posting of professional 
development articles and 
materials, developing col-
laborative study abroad 
programs, etc. Such con-
versations have already 
begun among CHEC per-

sonnel focused on distance 
education, development, 
financial aid, institutional 
research, student learning 
outcomes assessment, sev-
eral specialized academic 
programs, athletics and li-
brary. The CHEC 5-year 
Strategic Development Plan 
lists many more initiatives. 
Participation and special 
funding will hopefully lead 
to their realization in most 
cases. 
     In Canadian Christian 
higher education “the river 
is rising” and all the boats 
are floating higher, thanks 
to the new collaboration 
being facilitated by CHEC, 
including raising public 
awareness of the values of 
Christian higher education 
and its strategic role in the 
future health of the Chris-
tian community in Canada 
and the world. Leaders in 
our CHEC schools are talk-
ing to each other and work-
ing together as never before 
in Canada—or the world.  
     CHEC aims to trans-
form Canada and the world 
by transforming more stu-
dents through Christ-
centred higher education to 
foster Christian character 
with competence. By God’s 
grace and in His strength 
and guidance, we will! 

——————————  
Al Hiebert, PhD, is the Execu-
tive Director of CHEC. His 
long history in Christian Higher 
Education includes teaching and 
administration at Providence and 
Briercrest, and helping to found 
Lithuania Christian College.. 
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POS I T ION S  
O P EN  

 

Please prayerfully con-
sider serving in CACSD 
leadership. These posi-
tions will be filled at the 
Annual General Meeting 
in May.  
   

Vice President 
Publications Editor 

Various Regional Reps 



 

Krueger, John. Discovering 
Your Vocation. Ancaster, 
ON: Redeemer College, 
2007.  
 

     A new edition of Discov-
ering Your Vocation, John 
Krueger’s award-winning 
book on helping students 
serve God and find job sat-
isfaction, has been re-
leased.  
     Krueger, a career coun-
sellor at Redeemer Univer-
sity College, notes that 
“The most satisfied em-
ployees are those who are 
content with their pay, 
have freedom to express 
their gifts, and feel they are 
serving others in a mean-

ingful way. These people are 
not just earning a living; their 
vocation gives them life. We 
find joy in our vocation when 
biblical truth shapes our de-
sires. We find contentment 
when we make choices in ac-
cord with who we are and 
what God has designed us to 
do.”  
     This new book is a fully 
revised and expanded edition 
of the original Discovering Your 
Vocation, which won the God 
Uses Ink award sponsored by 
Faith Today magazine.  This 
edition also introduces read-
ers to a process called Career 
Discover, which helps stu-
dents discern the academic 

major for which they are 
best suited, and realistic ca-
reer options. It promotes 
student responsibility, recog-
nizing that no career test, 
counsellor, or book can re-
place the need for an active 
career quest. The book uses 
several objective techniques, 
along with a strong reflective 
component to help students 
gain a clarified vision of their 
future. Discovering Your Voca-
tion is available for $10.00 
through the Redeemer Cam-
p u s  B o o k s t o r e : 
books@redeemer.ca, 905-
648-2131 ext. 4216.  
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A STUDENT ’S  GUIDE  TO  D I SCOVERING  
GOD ’ S  CALL  B Y  JO HN  K R U E G E R  

REVIEW :  IN  THE  NAME  OF  JESUS   
B Y  D R E W  P E T E R S O N  
Nouwen, Henri J.M. In the 
Name of Jesus. Crossroad/
Faith & Formation, 1993 
 

     Henri J.M. Nouwen 
stood at the pinnacle of 
higher education, teaching 
and preaching for 20 years 
at the Ivy League Universi-
ties, Notre Dame, Yale, 
and Harvard—an honour 
for any educator.  Near the 
end of this stage of his life 
Nouwen pondered, “Did 
becoming older bring me 
closer to Jesus?  After 
twenty-five years of priest-
hood, I found myself pray-
ing poorly, living some-
what isolated from other 
people, and very much 
preoccupied with burning 
issues” (p. 10).    God, the 
author of our lives, caused 

a shift that brought depth, 
meaning and revelation into 
Nouwen’s life.  He writes, 
“God said, ‘Go and live with 
the poor in spirit, and they 
will heal you.’” Where upon 
Nouwen accepted a call to 
work as a priest at L’Arche 
Daybreak in Toronto, a com-
munity for mentally handi-
capped people.    
     Sometime after his move 
to L’Arche, Nouwen was 
asked to speak on Christian 
leadership in the twenty-first 
century in Washington D.C.  
This is where the premise of 
the book begins, encompass-
ing the idea that “Christian 
leaders of the future are 
called to be completely irrele-
vant and to stand in this 
world with nothing to offer 
but his or her own vulnerable 

self” (italics added, p. 17). 
     I have wrestled with this 
idea that to become irrele-
vant and stand with 
“nothing” to offer the 
world, as Nouwen suggests, 
is completely irrational.  If 
we were to meet this state-
ment face to face we would 
find two theories.  On one 
hand, we would find the im-
portance of relevance, and 
how it is necessary to be 
equipped with specific skills 
to minister as a professional.  
On the other hand, we 
would find importance in 
being irrelevant so that our 
heart can freely express it-
self without our training or 
education overriding our 
passion.  
     Over the course of the 
book Nouwen touches on 

EXCERPT 
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phrase “feed my sheep” 
and what that means from 
a loving perspective.  Nou-
wen writes, “[Jesus] wants 
Peter to feed his sheep and 
care for them, not as 
‘professionals’ who know 
their clients’ problems and 
take care of them, but as 
vulnerable brothers and sis-
ters who know and are 
known, who care and are 
cared for, who forgive and 
are forgiven, who love and 
are being loved” (p. 42).   
     Nouwen’s final point, 
“From Leading to Being 
Led,” emphasizes the need 
to lose all sense of power 
so one can truly love and 
be loved without a sense of 
control. “The way of the 
Christian leader,” he states, 
“is not the way of upward 
mobility in which our 
world has invested so 
much, but the way of 
downward mobility ending 
on the cross” (p. 62).   
     Nouwen’s perspective 
on being irrelevant be-

three main topics that sup-
port his idea.  The first point 
is entitled, “From Relevance 
to Prayer.” It is tempting to 
be relevant in a world that 
demands current informa-
tion, knowledge, and qualifi-
cations.  Do we love God to 
the point that we reject 
power, efficiency, and con-
trol in order to truly know 
God’s love and love him in 
return?  Nouwen believes a 
good way to discipline one-
self is through contempla-
tive prayer that “deepens in 
us the knowledge that we are 
already free, that we have al-
ready found a place to dwell, 
that we already belong to 
God, even though every-
thing and everyone around 
us keeps suggesting the op-
posite” (p. 29).  
     In his second point, 
“From Popularity to Minis-
try,” Nouwen talks about 
the temptation to be spec-
tacular and how this desire 
can distract us from loving 
God.  He interacts with the 

comes clearer after reading 
the book.  But tell me: even 
after reading this article 
does something inside you 
still feel the need to be rele-
vant?  Is there still a longing 
to gain knowledge, to be 
needed for you skills, to 
have the necessary training 
for your profession?  I am 
sorry for those of you who 
have enough challenges as it 
is, but I believe Nouwen is 
correct.  At the core of our 
humanity, how we lead and 
interact with others should 
begin with love.  I believe 
that after we have a founda-
tion of love on which to op-
erate we must become use-
ful in our service to others.  
God can use both the rele-
vant and the irrelevant per-
son, but with whom would 
you rather walk through 
life?  
——————————  

Drew Peterson is a Resident Ad-
visor at Emmanuel Bible College 
in Kitchener, ON.  
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mission inquiries should be 
directed to the Publications 
Editor: cacsd_editor@hotmail.com. 
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THE  NAME  OF  JESUS  -  2  

EDITORIAL  B Y  CO L L E E N  T A Y L O R  

     Twenty years is longer than 
many of our students have 
been alive.  
     CACSD is entering its 20th 
year. CHEC is newly born. 
We are living in momentous 
days for Christian Higher 
Education, particularly in Can-
ada. Though many schools 
have been surprised to experi-
ence enrollment drops, this 
has not extinguished the con-
viction that our work is cru-
cial. We are not merely in the 
business of self-preservation, 
we are in the business of 
changing lives through Christ-

centred education.  
     Marjorie Hopkins invites 
us to intentional community 
with our Student Develop-
ment colleagues.  
     Arnie Friesen’s article 
provides a retrospective look 
at the issues and research 
that formed a foundation for 
CACSD. Redoing this re-
search would be a fantastic 
research project. CACSD has 
funding available: 

http://cacsdhome.com/
research_grant.html 

     Al Hiebert, a long-time, 
well-respected educator, in-

troduces us to the new entity 
of CHEC.  
     Discovering Your Vocation 
and In the Name of Jesus are 
two helpful resources. John is 
doing something the Execu-
tive is excited to endorse: 
professional development via 
publishing. Another thing we 
want to encourage is student 
involvement in CACSD; 
Drew is an Emmanuel stu-
dent leader.  
     May you find this edition 
of Partner encouraging, nour-
ishing, and timely. Have a 
blessed Christmas break. 
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